EJENBURKT
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Name: DEEKSHITH

Designation: Medical
Representative

Employee Code: 10000551

e

Authorised Signatory

Conditions:

1.This card 1s issued only for
identification purpose and does not
authorise the holder to represent the
Company or to commit the Company
in any matter whatsoever.

2. This card is not transferable.

3. The Card must be surrendered to the
issuing office when the holder ceases
from the service of the Company.

4. In the event of its loss, the holder of
the Card must intimate to the office
immediately.

Registered Office :
Jenburkt Pharmaceuticals Ltd.
93, Jayprakash Road,
Andheri (W),
Mumbai — 400 058.

Tel.: +91-22-67603603
+01-22-66943121
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 FINTOUCH CONSULTANCY SERVICES PVT.LTD.

NAGARAJA

[ JUNIOR EXECUTIVE - CORPORATE SERVICES” |

DEPT: AUDIT & COMPLIANCE

~ EMP.ID : FT-007

- Email: services@fintouch.in'




Manisha Madhava

Emp. Code :G9165
Emergency No: 9964491308

M

Gallagher Service Center LLP

Brigade Magnum, 1st Floor (Wing-A) & 2nd Floor,
Intemnational Airport Road, Amruthahalli,
Kodigehalli Gate, Hebbal, Bengaluru - 560 092, india.

Tel No.: +91 804034343416191 6000
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This card [s of no value until It is activated against MCA (Modicare Consu
‘Authorization) number printed on front of this card upon acceptanca and ruglulrﬂlun
.of Consultant Application form of baarer of this card.

. After activation, this card Is to certify that the bearer is an Independent
mmwmmmmmamhmﬁmmwmcm i
Ethics and Rules of Businass as published in Modicare lterature.

“Validity of this card Is aubject to continuity of bearer gs an Independent
‘Consultant/Distributor.

Mrwmmmmmmmmmmmmm Modicare Limited.

This card Is non-transferable. If found, please retum this card to:
Modicare Limited, 5§, Commimnity Cantre, New Friends Colony, New Delhi-110025.
E-mall : suppoﬂ-rrndi:am@mndi com

Modicare

indepandan! Consullant
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DANUBE BUILDING MATERIALS (w u.) QATAR =
DEEKSHAKUMARI ' . = . -
Yearof Birth  : 1994 - 'j "".;.fEmp No': 19194 i
D4E2-D73F-EF9E-3FAD Category: CAT B- Overseas
Validity :01-Jul-2021 fé,_j;._.,,f3o-Jun-2022
DHA MemberID: 1005-004—116929615 01
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Aishwarya
EMP ID:227014

(M) HINDUJA GROUP




Shruthi

Emp Code : S88559
Branch : Bangalore
Emergency®: 6364180265

Authorised Signatory |



® Exclusivily of Service: You represent and warrant thal you are not subject to any agreement,
arrangement, contract, understanding, court order or othenwise, which in any way t!lrr:_cll_\' ar :nf.]trr:cllj:'
restricts or prohihits you from fully performing any of the duties of your emplayment, in accordance with the
terms and conditions of this letter. You are required to devete your full time, attention and abilities to your
job duties during working hours, and to act in the best inlerests of Wells Fargo and/or its ;
Affiliate/Associated Companies at all times during the course of yvour employment with ‘!‘\‘l:llls Fargo. You
must not carry on, during the term of your employment, without the prior express permission of Wells Fargo
or any person so autharized by Wells Fargo obtained in writing, any lecturing assignments or any business
cither alone ar in partnership, nor be directly or indirectly employed or concerned with as principal, agent or
otherwise in ony business, trade or profession whatsoever. During the term of employment and for a period
of 1 year immediately following the expiration or carlicr termination of cmployment, vou agree not to
interfere with the business of Wells Fargo in cither of the following ways: (i) solicit or attempt to solicit any
employee, independent contractor or consultant of Wells Fargo to become an employee, consultantor
independent contractor to or far any other person or entity, or (i} salicit any customers of Wells Fargo with
whom you had contact or whosc identity you learned as a result of vour employment with Wells Fargo. For
purposcs of this lclier, vou agree that a customer is any person or entity to which Wells Fargo has provided
goods or services at any time during the period commencing six (6) manths prior to your employment with
Wells Fargo and ending on the date your employment with Wells Fargo ends.

® Prabation: You will he on prohation for a period of six (6) months from the date of joining Wells Fargo. If
necessary and at the discretion of Wells Fargo, the prabation period may be extended by a further period of

three (3) months. You will be confirmed for employment upaen successful completion of the probation
period.

® Required Ahsence: Cerlain positions in the Company are covered by Required Absence from Sensitive
Pasitions Policy (RA Policy), which will be effective 1 Januarny 2018 for Inlernational team members. This
will apply to you enly if your role is for a Position covered by RA Policy. Coverage may change from time to
time so that even if your Position is not covered now, it may be covered hy RA Palicy later depending on
business requirements. You will be separately infarmed if the Position is covered or will be covered by RA
Palicy. Il your Position is covered by RA Policy, you will be required to be away from the role for a minimom
period of two conseculive (2) weeks or len (10) conseculive working days per year on a qualifving period of
absence, during which time you will not be permitted to perform sensitive task work associated with the
Position, including, but not limited to, accessing Wells Fargo systems or devices, remotely or otherwise, in
relation to such sensitive task work, Olher mandlatory lime away requirements may apply even if the
Position is nol covered by RA Policy, as sct oul in the Handbook. Warking with HR and your mana ECT, you
may use a combinalion of the following absences or assignments (anly if such absences or assignments are
applicable to your Position) 1o comply with Lhe RA Palicy:

Paid Time Off (scheduled or unscheduled)

Compensatory Time O

Leave of absence

Other Paid Time Away

Ofl-sile training or professional conferences

On-sile training, temporary job reassignments or temporary assignments specifically designated

and approved by line-of-business senior management and the group risk officer

O Unpaid time off, as appropriate

CO0O000QO0

® Separation wilh No Cause: For Separation with No Cause doring the Probation Period either party may
give natice of separation of employment at any time, subject (o one (1) months® notice in writing. Wells Fargo
at its sole discretion has a right to waive the notice pericd on payment of a sum of mo ney equal to one
month's salary in licu thereaf, Following completion of the Probation period, cither party may give nolice of
separation of employment at any time, subject to two (2) manths’ notice in wTiling. Wells Fargo, at ils sole
discrelion has a right to waive the notice period on paymenl of a sum of maney equal to two (2) manth's
salary in lien thereaf. Fallowing any termination of the period of Employment, vou shall fully eooperate with
Wells Fargo in all matters relating to (he winding up of pending wurk on behalf of Wells Farga and the
orderly transfer of wark to ather employees of Wells Fargo. You agree that all property, including, without
limitation, all cquipment, langible proprictary informalion documents, books, records, reports, notes,
contracts, lists, computer disks {(and ather enmputer-generated files and data) and copies thereof, created on
any medium and furnished to, ablained by, or prepared by you in the course af or incident to your

Employment, belongs to Wells Fargo and shall be returned promptly to Wells Fareo terminati
ot s, oy promptly e rgo upon termination of the
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Regd. OfTice: Wells Fargo EGS (India) Private Limited
Wells Fargo Centre, Building 14, Embassy Tech Villoge
Divyasree NSLSEZ, Survey No. 66/1 Deverabeesanahalli, Outer Ring Road

Raidurpa Village, Senlingampall, Varthur Hobli, Bengalury, India 560103
Hyderabad, India - 500032 wellsfarpo.com

Tes: +91 40 4012 1000
Fax: +91 40 4023 1100
CIN: Uy2200TG2006PTCos1001

wellslarpo.com
Moy 13,2020
Sushanth Kharvi
Bangalore
OFFER OF EMPLOYMENT
Dear Sushanth,

We are pleased to offer yon a position at Wells Fargo EGS (India) Private Limited ("Wells Fargo™), and your
appaintment shall be elfective from the Date of Joining as mentioned below, on the following lerms and conditions:

® Designation: You will be designated as Loan Documentation Spelst 1. Notwithstanding anything
hercin, this offer is conditional on Wells Fargo receiving a satisfactory reference and background check on
you. On yvour first day of employment Junc 15, 2020 (D0J) you will need to report before 7:30 a.m. at
Wells Fargo EGS (India) Private Limited, Wells Fargo Centre, Embassy Tecl ViXage, Devarabeesanahalli,
Outer Ring Road, Varthur Hobli, Bengaluru, India 560103.

Compensation: Your tatal annual fixed compensation (inclusive of contributions to be made towards
various social security schemes such as Wells Farpo's contribution to Provident Fund), would be INR
271000/-(Rupees Two Lakh Seventy One Thousand Only). Please note that tax will be deducted at
souree from your gross compensation above in compliance with prevailing tax regulations. In addition, you
will be covered by Wells Fargo's Variahle Performance Pay plan, with an annnal farget of INR 13550/~

(Rupces Thirteen Thousand Five Hundred Fifly Only). The detailed break-up of the compensation
offered to you is cutlined in Annexure ‘A’ to this letter.

® Place of Work: You will be initiallv based a1 the Wells Fargo office in Bengalune. However, Wells Fargo
reserves the right 1o transfer you from one office 1o another, ol its discretion during the lerm of your service.
You may be required to work from different offices and in different shifts from time 1o time. Wells Fargo
further reserves the right Lo change your shifl limings, job title, designalion, reporting lines and reporling
manager, in linc with applicable laws, during the term of vour service.
Duties: Yon will perform all acls, duties and obligations and eomply with such instruclions as may be
specified by Wells Fargo and which are reasonably cansistent with your job title and profile. Wells Fargo may
require you to undertake the duties of anather position, either in addition to or instead of the above duties, it
being understood that you will not be required to perform duties, which are not reasonably within your
capabilities. Wells Fargo may also require you (as part of your duties of employment) to perform duties or
services nat only for Wells Fargo bul also for any Afliliate/Associated Company where such dulies or services
are of a similar status to or consistent with your position with Wells Farpo,

® Confidential Information and Inventions: As an emplayee of Wells Fargo, vou will have access to
Wells Fargo's confidential information and you may, during the course of your employment, develop certain
information or inventions, which will become the property of Wells Farpo, or it's Affiliate/Associated
Company or that of its customers or pariners. Accordingly vou agree 10 sign a separate employee
information and inventions assignment agreement (“Employee Proprielary Information and Inventions
Assignment Agreement”), Nun-Disclosure Agreement and a deed of assignment as and when necessary. We
wish to impress upon you that we do not wish you Lo bring any confidential or proprictary malerial of any
former emplayer or to violate any other obligation to your former employers. Also, you represent thal you
are not subject to any restrictions that prevent you from working for Wells Fargo.



® Separation for Cause: At any time, by notice to you specifying the reason for termination, the Wells Fargo
may terminaic your employment for cause. Termination for “cause™ means the failure on your part to
properly carry out your duties after notice by the Wells Fargo of the failure to do so and an opportunity for
you to correct the same within a reasonable time from the date of receipt of such notice, conviction for theft,
fraud or another serious erime by a court of competent jurisdiction, or dishonesty or gross, willful and
persistent misconduct by you involving the property, business or affairs of the Wells Fargo or the carrying
out of your dutics. Wells Fargo shall only pay you all fixed compensation then due and owing, together with
accrued vacation pay and bencfits prior to the date of termination.

® Code of Conduct: Your appointment at Wells Fargo would require you to be bound by the prevailing code
of conduct, rules, regulations, policies, procedures and guidelines of the Wells Fargo.

® Wells Fargo’s Employee Handbook: The provisions of the Wells Fargo EGS Team Member (employee)
handbook (as amended from time to time) shall govern your employment except so far as they are
inconsistent with the terms of this letter. You will be provided access to Wells Fargo’s Team Member
handbook via the Wells Fargo intranet ance you have joined Wells Fargo. Your appointment with Wells
Fargo would require you to be bound by all rules; regulations and guidelines issued hy Weks Fargo from
time to time, in relation to personal and professional conduct, and discipline. You are alsa required to sign
the “Cade of Ethics and Business Conduct.” Your acceptability of these agreements and compliance to rules,
regulations and policies shall also be deemed to be a part of employment terms at Wells Fargo,

® Miscellaneous: Wells Fargo assumes that the information provided by you in all aspects
related to your background check or otherwise is accurate and comprehensive. In the event,
the information provided by you is found to be false or fraudulent, Wells Fargo shall have
right including but not limited to revoke this offer letter or terminate your employment with
Wells Fargo, as the case may be. In case any provisions or part thereof in this letter is held to be invalid
or unenforceable by any court of competent jurisdiction, it will not affect the validity or enforceability of the
remaining provisions or parts thercof. The information contained in this letter of appointment is ‘Personal &
Confidential'. This letter contains sensitive, personal and confidential information and its contents are not to

be shared with or divulged to other Wells Fargo employees excepting your supervisor(s) or the Human
Resources Department,

For Wells Fargo EGS (India) Private Limiled

(&

,

Chandrasckhar Narayana Bhatta
Authorized Signatory

Agreed ta and accepted by:

Sushanth Kharvi
Printed Name and Signature/Date



UMA NAYAK

Emp. Code: TR43
Blood Group: AB+ve

A Katalyst Software Services Pvt. Ltd Compa
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Employee ID :4501
Emergency No : 8453582950

# 744, 15th Cross, 24th Main,
JP Nagar 6th Phase, Bangalore 560 078.
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| Sushmitha S

Blood Group: O+ve
PS No: 50008565
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'SUPREETHA.S"
Designation : Assistant Executive
~ Blood Group : Atve

. Bmp.No. : 2440 '
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Tata Consultancy Services Ltd.

TCS House Raveline Stieel Faorl
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Call 080-6724 8888

AISHWARYA
AISHWARYA

Card No 141339
Associale No 1813996

In case of Accldent / Untoward Incident

Tata Consultancy Services Lid.
TGS House Raveline Steel Fon
Mumbee 00001 Inda




Manjunath Poojari M

Emp Code :HF037558
Location : Gandhi Bazaar
Emergency©: 9535684470
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Name : Shreekanth
Emp.Code : CS5S5/1882
Division : Banking

Blood Group | A+ve




Health Serve Card ‘.’\ I.Iniversnl SOI'HPO
a9 General Insurance Co. Ltd.

Corporate Name : NESTLE INDIALTD
Insured Name ;S BHARATHI B SHENOY

Relation : Self

Age/ Gender + 21/ FEMALE

Employee No » A2961

Policy No. :2839/61197497/00/000
Health Serve Card No: 184610002292001 olHo
Valid From :09 Apr 2020 %?%

Swrakiho, Homesha Aapke Soatih
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VIGNESHWARA
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Card No 45181
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Tata Consullancy Services Ltd
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Deepa Shelty
0014216



Power and productivity
for a beller world™

EXTERNAL

SumanaSM

Employee of KCM Consufting Pvt Lig

|dentification number: 80031 03¢
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JFIDELITY

S NATIONAL FINANCIA

CHETHAN MOGAVEERA
6124367 -

Blood Group :O+ve

FIDELITY NATIONAL FINANCIAL =
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H.O : SONARWADA, KARWAR - PH : 08382-223600

. ‘
Name : RASHMITHA

Jesignation : JR. ASSISTANT
3lood Group o7, b
,——Conlﬂcl No : 9538883677
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