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ICICI Bank

Abhishek Kharvi
Employee No. : 844623
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Nityo Infotech Services Pvt. Ltd.
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Employee # : IN0490
Blood Group : A+



APPOINTMENT LETTER

24 February, 2021

Dear Sharath Shetty,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at IN-Bengaluru. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time,

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be dedded by the Company.
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PROVISIONAL ENGAGEMENT LETTER

B2/ABPM-I/Maravanthe BO/2019 dated at Kundaprua the 02/03/2020

SrifSmt. _PRASANNA KUMAR SHETTY 5/o wfo Dfo _SHEKHARA SHETTY
is hereby provisionally engaged as GDS ABPM! Dak Savak,Maravanthe B.0 BO a/w

Navunda §.0 SO with effect from 02/03/2020 . He/She shall be paid
TRCA as are admissible from time to time. His/her date of birth is  09/06/2000

Srifsmt. PRASANNA KUMAR SHETTY should clearty understand
that his/her engagement as GDS BPM/MC/MD/SY/MM/Pr is subject to verification of original
certificates from the respective issuing autharities and shall be in the nature of contract liable to be
terminated by him or by the undersigned by notifying the other in writing and that his/her
conduct and service shall also be governed by the Department of Posts Gramin Dak Sevaks
(Conduct and Engagement) Rules, 2011 as amended from time to time.

If these conditions are acceptable to him/her, he/she should communicate his fher
acceptance inthe erciosed profoima.

,&d\;\;;:i-*f . ASP, Kundapura North Sub Divis
TTTFTT : I1.I T
o rrs R T ' : : ‘ Py Udupi Division
Pt .I._.:.f-, '.. e 50 DT . Udupl
To (Regd AD) K aaugurs - 518291

Srl/Smt. PRASANNA KUMAR SHETTY

1-61 DEETI HOTEL, KERADI

KERADI KUNDAPURA, UDUPI - 576233

Copy To: (Py Regd)
1. The IP/ASP _ Kundapura North Sub Dssldtvision for Infurmallnnn re
2. The Postmaster, Kundapura 1.0 HO  for In!nrmatlm The —Q?M
descriptwe particutars, Declaration, attestation m mth nl a nce, Health
certificate and Conduct Certificate are sncloten. -, -
3. The Sub Postmaster, _Navunda 8.0 m!wmhrmth




February 26, 2021
HR/BP/0221/628805

Ms. Panchami Mogaveerthi
0 /0 Bhaskar belakuo nilaya badabailo balkaor,
Udoppi-576211

Letter of Appointment
Dear Panchami,

1.0 Appointment: We are pleased to offer you an Appointment n our company as
"Trainee Process Consultant” The details of your entitlements and  your salary are as per Annexure-11L

2.0 Date of Appointment Your effective date of Appointment will be on or before Febroary 26, 2021, Any
chanpe in the date of jpining wifl be communicated to you at the aforementioned contact details and such
chanpge will be at our sole discretion and without any liability on HGS.

3.0 Initial Posting & Reporting: Your initial posting in the normal course will be Bangalore and yoo will
report to the respective Business andfor Functional Head.

4.0 Documentation: You are required to furnish the following at the time of joining duty-

41 Proof of agr;

42  Certificates supplementing your SSLC (10t Standard) and highest educational / professional
Qual [ Acation attal nments,

43  Appeintment & Rellevingletter of your previous employer, as appllcable;

4.4  B[elght) passpott slzed photographs;

4.5  Form 16 orany other authenticated documnent suppl ementing your eamings and [noome tax
deductlon f Pald Lo the current flnanclal year; PAN Card Copy.

4.6  Photocopy of Passport, IEavallable.

47 Photocopy of you r Aadhaar Card with number

48  FF Mo / UAN [Unlversal Account Number) of previous employment

49  ESIC Number of previous employmnent

410 Any other documents as may be requloed by the Company.

5.0 Terms and Conditions of Employ ment: All the terms and conditions of your employment are attached
here with as Annexure — . The =aid terms shall [and as maybe modified from time to time] be applicable to
youw

Please sign and return a copy of this letter within 3 days of receipt as a token of your acceptance.

Yours sincerely,

Vijay B 5
Deputy Manager - Human Resources
Hinduja Global Solutions Limited I have read the Appointment Letter and | fully understand and

accept the terms & conditions contained herein

Signature:

Mame:
Date:

Encl: Annexore-[& I
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Neelashree Vittalnaik
Asst. Dispatch

C-3079;Personalization

Valld From: 20.Apr.2021
Valid To : 19, Apr.2024




dash Square

LUXURY | FURNITURE

Diate: 20.11.2020

To,

Mohammed Aynz. K

Avar Manzil, Santosh Nagar,
Heamadi, KundaporTaluk,
Udupi District- §76230

Sub: Offer Letter - Accountant

With Reference 1o your application and 10 our subsequent discussions, the
company is pleased o ofTer you the position of Acecountant in our organization.

Your Joining date will be on or before 21.11.2020.

Your total Annual CTC will be of Re.1, 20,000 /- (One Lakh Twenty
Thousand only)

As you will be on 3 months of your probatian period, from the date of
joining. The Company may in its sole discretion extend the probation period,
whereas the Employee shall continue 1o be on probation till the issuc of
con{immation lelier.

During the period of Probotion or the extended period of probation, either party
may end scrvices of employee epon one (1) month of notice.

Your annual performance review and salary will be done as per the company
policy and will he condueted Juring the next oppraisal cycle,

Wishing you the very best in vour assipnment with us and as a token of your
understanding and accepting of the standand terms of employment, you are
requested o sign the duplicse copy of this letter.

A

& 11474 Ouler Fiing Moad, Banaswad, Onpp, Handi Toyota, Bangalore - SR 041 T=t @ <31 BOGAR 13911

weon Canh aaasr Codh
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Name : CHAITHRA
Emp.ID. : 1514

Blood Group: A+
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Authorized Signatory
Capgemini Technology Services India Limited

No: 158-162P & 165-170P, EPIP Phase
Il, Whitefield, Bengaluru - 560066
Emergency No: 1800 267 4001
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2nd Ficoe Winan House

Ol Manardas Foas,

Mear Ambg! Suzway

Anrhern Enst Mumha - 400059

Tel - 022 - 75945 £¥A

Emal hab rreomohance Enoc!s com
Web : veamy has!is com
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December B, 2020

Rtf:HDBFSﬂD—IUHRICSﬂ?S,’AppUL%
Mr.Nithish , .
Shree Nidhi Nithesh Jadi,
Kenchanooru lPost,
Udupi Kundapura Taluku,

Udupi-576283

Dear Mr.Nithish ,
LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (*Company”™)
is pleased to appoint you as JR. OFFICER - PHONEBANKING on the terms and conditions as set out below:.

Your Total Salary per annum is sct out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

a) You will be on probation for a period of 6 (six) months from the date of your employment. Subject to satisfactory
performance during probation, your employment will be confirmed in writing. The Company shall have the absolute
right to terminate your employment during the probation peried by giving you 15 (fifteen) days’ notice or salary in
licu thereof if your conduct, attendance, progress or performance is found 1o be unsatisfactory or for any other reason
as the Company may in its sole discretion deem fit. If you wish to lcave the employment with this Company during
your probation period or post confirmation, you will mandatorily have to serve a minimum notice period of 1 (one)
month or pay to the Company an amount cquivalent to your 1 (one) months’ salary in lieu of such notice period. Itis
clarified that, in the event of a termination of this Agreement by you, the decision whether or not lo accept salary in
licu of the notice period will rest solely with the Company and you may be required to serve the applicable notice
period instead of paying to the Company an amount equivalent to your salary in licu thereof.

b) Your appointment will be subjeet to the Company recciving satisfactory references and Contact Point verifications.
You are required to furnish the name(s) of the references, who have supervised you in a professional capacity at
some stage in your academic / professional career as may be required by the €ompany.

¢) Your dutics and responsibilities will be explained to you on your joining the Company.

d

S

Your initial place of posting will be at Bangalore .You are initially assigned to services atour client premises, OMA
CENTENARY TOWER - 9831, The Company reserves the right to change the duties assigned to you. transfer vou.
temporarily or permancnily, lo any other office / branch, subsidiary or associate of the Company of 1o aay other
place of business of the Company that is in existence or may come into existence at a future date, The Company
further reserves the right to transfer you from one shift 1o another, depending upon the exigencics of work

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 002.

Pagelof>
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Gallagher

Emp. Code :G12592
Emergency No: 9008599839

Gallagher Service Center LLP

Brigade Magnum, 1st Floor (Wing-A) & 2nd Floor,

International Airport Road, Amruthahalli,
Kodigehalli Gate, Hebbal, Bengaluru - 560 092, India.
Tel No.: +91 80 4034 3434 / 6191 6000



TATA AlA

esmsm LIFE INSURANCE

Abhishek
Emp ID: 3996408 » Blood Group: AB+ve

#RakshakaranKiReet

Tata AlA Life Insurance Company Ltd.
14™ Fipor, Tower A, Peninsula Business Park,

Senapali Bapal Marg, Lower Parel, Mumbai 400013,
Website: www.lataaia.com
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Karnataka Classic Educarion Pvr. Lid.
Special Coaching Centre for All Competilive Examinations from 21 years
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Yau wall not seek membership of any lemlfpubbc baody wathout abtaining priar
rErmissian o the mamgement. inwnong inschcae

Contart Details: You wall keep ws infarmed of amy change in o reademial
ackiress givil ar mariia bt and other such madiers,

Strtutery Deductons: Taces and oher dechisbans sweh a0 Income Tax,
Frofessional T and any other sannary naymems waoikl he to por acooum,
inchuing but not hnuted to thase hased an the idarmatian an tax planmng and
imestment pans far a gwven fimanc@l pear provided by you ta the Company
proniced that you hase, when caliedd Tar by the Company, suhmitied prood of the
imestmenmts inthe form and manner aacemahie ta the Income Tac asdhar fies. In the
ghsence of the same the company resarves 175 Tight to make the deductians in the
availahbketime frame1n the amgmng pear.

Comspany Begulations: You wibhe governed by the polides and the prooedures, in
o oe Jram fame o ame. You will abo dhaorve goncrs kiconrum snd dosspine snd
shal he silgea 1o the same paboes and procechres & appicshle to the regular
empapees of the company.

Verification:

Verflcation: Your appedmment 15 subjact lo stsbolory wenhcabion of pour
darader, ameedems and tesimamak, This appomment & haced an the datails
mrenaded by pou ta the company.

Dedarstions & Bepresentat ons: You aerequined ta firmsh, an ymr behatf and
o marrie, an hehalfl of pour sponse Jull detand of any exiernal direstarships held
and any persanal husiness imeress inchichng bt ned dnoded 4o parinerships,
sharehaklings and frsieechips: 1meahement 1n ame other hsiness venhoes
imvohang uninmied Ltbty: parsonal batubbes 1n comnertian wath mness
activiies; and imahemen in aiha pesibans ecernal da ihe Campany of thase
odernal Imeres®s, mchdhng bl net bmotedd do smeahemem 1n pobocal and
nampaltica besooatians, You alsa reqresem and warram that the imeesiment and
ta returns anel el of the same shall be genione and that 1nthe event that any of
thesameas found da he Tad thed ar 10 any manner 1 nearrect cr unacoemahie. that you
agree ba atude y any actan that the Company may, 1n1is dsoraian, imtate and 2
alkrwed under Law and you shall indemmufy and hald the Campany harmiszs fram
such art fomess iomad rifurahle to pou

Annulneent of Envplopmvent: Pease noie that thes leier of appaimment shall stand
revaked avtamatically (whether pau have aoremed 11 ar net} and 1f you have air eaely
mmmene ed empiaymem with the Campany and pour employmemt will anramacally
Ernumade withmi giving rise o any clam for campensaion ar damages 1n powr
Bvar, it withod pregiches o the Campams rights and remedie aganot po, in
the Talkn ngever fs:

o chring the preempiyment ar the postemployment hakground checks, the
dheclangagency gwves a negalive Tepart; ar

in theevent of unsaiidartary resufl of amy of the Seciion 37 evenis;

in the evem pou are charged and for arrested an allsgatians of hass ngoamm thed ame
dfence,crinonal geonanos ar o herwise;

Terndnation for Breach: Inthe evem of a brewch of any of the terms of the
appaimmemn e and mare speafically 1n terns of hreach of any canfidemiating
chhgatians, the Compamy shall tmbae chaciphnary and such other artion aguinst
pou 3 i may cke=m Dt and alkwed under L, inchehing it not hmaed ta
o ian A Jfar yomomes:hon s T naian fram emg kpmen.

Savings: Hotwiths tanding amptho ng camanned herein, the campany heretry reserves
A"srightin the falkwa ng manner: -

o procesd dgmi nst o 10 such farumas 10 mag deem fit 10 the evemthat you camnot
ay mater il hreach of this eter of appomment

Tio waiwe ed] the requrenens stai=d 1nthe para 23 and 2 L4 more specilally as
o ced 1n the pronso’s thenean,

Validity af Ap paointmsent Letter: Ths cantract is valich suhgot o (3 sa dartary
wrdatian & enumeraied 1n para 146 ahove, () pmr acemanee of theallar within
thetime hmn stipuladed and your joimng dinies,

Governdng Law & Jurisdicton: The torms and cancitians of this ktler of
appei mmem, empkymen comract shall he governed by the dws of India and
dismres ansing heran shall be suhgot to the fursdichan of the conmis at Fangakre
ar at yor place of posiing s anthe daie the anse of actionof the said dismre is
i el o haweansen.

Mon-Solidtation: » You herehy agree not to sabot ar @use to he soboied, ather
thming the currency of this #er of appomtmen and heyand fie, esatian of your
emplaymentwith the Canmany, ather valumrar y or inwohimtary, amy employes inthe
empkyment campany, ar dretly or indrectly, inivichally or an hehatl of amy
otha persan, frm, corpaadian ar emity, {a} imedae with the Campany™s
canmiming relaionshps with Az emstng emplopes, (h) atenm to induce such
ather

i L

a1

az

a1

a4

a5

94

"a

110

1240

1440

154

empimees ba kase thetr employment with the Company, () 1merfere with
Compam’s comimung redtanshops with Congam®s suppierns or ousiome s,
) sedl, altempt to sell or sadert the sabe of raducs or sernes canpeitive
with thece of the Company to Camp any"s cus tamers, ar (&) take amyactian o
discourage ar divert any suppher ar custamer fram daing sness wath the
Lo mpany

Non-Compete: « The Emplopes harehy underslands and agress thal same
resiractions om 1% activites chring and poet the Emplopesd emp kyment i
mxsary (o prolent the goodwil and other kegtmaie 1merests of the
Company. The Empkryee agrees {a, chinng his empkyment wath the Compamy
0 perform fer dhe Compaumy such chities a1t may designate fram time ta me
and wall dewete hos Tull tume and hest elfarts 1o the siness of the Company
and

W kst 1n emplayment, Lthe Empilopes agrees ned to uncherade any planmng far
any outs e hsineses that may he dracty ar anchnect iy campaiitive wath thy
o mymny and durd ng empioyment wath the Compams

B a pariod of ane par ater pmr essatian of employment with the
Company the Enqhopee undeniakes not to compete chirecily ar incdimectly
with the Company, whather a an enplopes, 3 consulam agem, niner,
mwneT, i meesar ar atherwase

The Empiopes alsa herehy underakes, not 00 engegs, 10 any Manner in amy
aotivrty that 15 or maghe 31 any paimt anome & In ANy MRONET CaOmpeitve
wath the husnesses of the Company

The Emmpkopee shall nat, diring his fhear emplogrment weth the Sompaory and far
apariod of twehe mamhs therealer wathan the pnar writen aproal o
the Managing Direclor of the Qampany, engge 1n any olther prakssiana
employment ar consuting, ar direotly ar anchimnectly pErtCIpEe 1N O s
any lMsiness withamy oorem cient ar custamer of the Compamny,

The: Ermpkmpee s hall nent, chimng husfher empiayment with the Compaomy, &g
in amy gaanful emp kiymem with amy ather Congamy.

Representation. The Empioyee represenis and warrams tha <fhe 15 nom
milgert ta any cort arder, agreemen, arrangment or underiakng, 1nchiding

but not hmAed $o nomcampet and nomsobot chigdions ar any othes
disahiity which may in amy manner resirig the Employee ather fram
aemung the serms and condians desuled in this dbier of appomment or
from perfor mung pour funcbions and providing services under the eter o
TR e

Interquretstinn Meverahdlity B any taem, semchiian, o peemncann 1 ihis
Lever o appenmmem 15 faund ta be i meahd, unlawdu) ar anenfarcahie 1o amy
edem, the partes shal endeavar 1n good faith to agree ta such amendmenm:
that wil preserve. 2o far 2 pactihie. theimemions expreseesd inthis Lader o
appaimmen B the partes T2 040 agree on such an amendmem, such 1mahe
term, cancihian or provigian will be severed fram the remanmng serns,
canhitans and prownsians, whoeh woll camime fa be valid and enfor aeahie 1
thedullestexem parmutted y Lo

Walver of Dreach. Any waiver of the prowvisians of this Laer a
appaimment or of a panys rghis ar remeches uner this Leer a
i T memt must be1n writ ng 1o he effaciive Fanhme, negact, ar delay hy 2
Rty to endarce the provasions of this Lelter of appaimmem ar 11s righis ar
remechies ad amy ome, wall net be canstrued 2 2 waover af such party’s raghis
uncler this Lerer af appo mimem and wall net 10 amy way affent the valichiy o
the whale ar any part of this Letier of appommem ar prefuches such parns
rght tafake suhsequent acbian Mo exsnciee ar enfarcemen hy erther party
of amy nght ar remedy undar ths Laber of appaoommem woll prechise the
enfarement by such party of any ather righi ar remedp uncler thus Laider «l
appammenar tha such party & enotled by 3w ta erdarce,

Surdval ill such provisians expioily staed fo survive the eTmnaion o
fhus Letter of apparmment and those which by the very nature and verhage
are imended hy Parties to survive shall sa sarvive termimatian ar exmry o
this Ledter e appenmiment,

Kelocation: expenses towards shipment of household goods) car {2
appbihiel You are ertiled ta aval rekecabon ascatance s per the HGS
Empimes Relomtion Asosance Palcy. In the svent of volumary cesctian af
employmen. with the company within ane year fram dataa jonng, You shal
te lahie to poy the amaum recaved towards shipment of hmsehold gonds
and £ ar caras per the redemianclase inthe pobcy.

Materndty Benefit Al women empkrpeaes waouk] he entited Tar malermiy
tenedils 2 per the prevading Malernay Fenefit At

Acceptance: H the terms and conchtans of apnal mtment emomerated in thi:
Biter of appenntment are aoeptahie ta ¥ ou. ph wgn the cupbhade copy o
this laber of appainiment & a Goken of your aceemance of the appammen
aned theterms and candnians tharead and return it to the HE Department.:
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February 26, 2021
HR/BPf0221/62BB05

Ms. Panchaml Mogaveerthl
D/0 Bhaskar belaku nllaya badaballu balkur,

Udupl-576211
Letter of Appolntment

Dear Panchamil,

1.0 Appolntment We are pleased to offer you an  Appolntment b our company as
“Tralnee Process Consultant” The detalls of your entitlements and  your salary are as per Annexure=11.

2.0 Date of Appolntment: Your effective date of Appointment will be on or before Febroary 26, 2021, Any
change in the date of joining will be communicated to you at the aforementioned contact detabls and such
change will be at our sole discretion and without any liability on HGS,

3.0 Inltlal Posting & Reportng: Your inltial posting In the normal course witl be Bangalore and you will
report to the respective Business and for Functional Head,

4.0 Documentatlon: You are required to furnish the following at the time of joining duty-
4.1 Prool of ape;

4.2 CoertifNeates supplementing your S5L0 [IH“" Standard) and hl ghost educatl onal # professlonal
Couel LA cant Lowry anttnd memvenit s

4.3 Appolntment & Relleving letter of your previous employer, as applleable;

4.4 B [elght) passport slasl photographs;

45  Form 16 or any olher authentleated document supplementlng vour eaml ngs and Lncome tax
shocuctlon f Pald o Che current flnanclal years PAN Card Copy.

4.6 Photocopy of Passport, [Fovallalile,

4.7  Photocopy of your Aadhaar Cand with nomber

48 1T No, f UAN [Unlversal Acoount Number) of previows employment,

49  FSIC Numberof previous employment,

4.10  Any olhor documonts as may e regqul mod Ly the Com pany,

5.0 Terms and Condltions of Employment: All the terms and conditions of your employment are attached
here with as Annexure = 1. The sald terms shall {and as maybe modified from time to time) be applicable to
you.

Please sign and return a copy of this letter within 3 days of recelpt as a token of your acceptance,

Yours slncerely,

WVijay B &

Deputy Manager - Human Resources

Hindu)a Glabal Solutlons Limited | have read the Appointment Letter and | fully understand and
accept the terms & conditions contalned herein

Signature:
Mame:
Date:

Encl: Annexure-L&Il
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ANMEXLIRE Il - SALARY & ALLOWANCES

TCandi dale Hame Panchami Mogayeer i
Designation Trainee Proces s Consil bant
Grade P2 Location Bangalore
Conipanenty w.al - DOJ Monthly 1 Annual
"A" FIXED
Tmic 4, T 52,752
[Hyanes e Bk Alloowanice L753 21 iFin
Sl 1 Allow ance 4, HI2 ST
"A" Sub-total - Gross Fay 10,98 6 1,311,832
"B RETIRAL BENEFITS
Advaisce sranst Stalutory Bonws oo 4 $hs
Frovidet Fund - Employ er's Coneribution LLo7 13,4
Gratulty all 2532
ESIC Contrln o - Ensplieye @8 Contribu fion 4 4424
"BSub-total- Retiral henefits 1,053 I4.036
Tolal Salary Coat [4 & 1) 13,0319 1,556,468
"L” WAHLAHLE FAY
Ferro ke g enlivas (00 1P of given achie venment Hameis) [NTYT L2 0
et 1 s ev st son Bho nus # SO [LEE
"C" Sub-tetal - Variable L5000 18,000
[ Total Tost taCompany [A+ B+ ) 14,530 1,74.470 |
"D INSUKANLCE f UTHER BEREFITS
[ Total Cost to Company ; [A+ B # C+ D) [ 14,539 1,574,470 |
| BewTl[ S e Des cripe Touy Salue JEY |
# Chrset beegt Wil @1t 6 Aot A 11 1ot ent o bonug af [ ey is paid on your rondinmea 160 st & mow b ol Pour [olnlog An Ry 16,000 pa™
Bunimin byl puint aof Ha DLIMMYS ¢ 3 ool don ol 10D mapihs
Peromane e WL 1ot pranct e ewsy vk boonw o Iilane g jorcess dedinned | anget goals 25 ced il 1 L alsle el T he i ol flg 17,000 pa™
tngead iven Ehron moitb's perfo rmange Dt lve will b pad on tanges during the s evem I ot s gy rol |, L
Subisibized T rnsport An [wddlcat tve tran spart cost | neur red by e smplayer for ciaenirrud dig b weens ot e £ 00 T10w amd back Ha, 16,200 pa™
Service which |s afacilny 1o avall asl not 16 1 e wcashast i non svailed pa
Gepunap Insur ance Lo Llew | Al | i e benetil im § e event o genise ol an e ployee 15 [0V dod wider Lhis o) | s rasee
of EOL) (Unad ek PF Ast) Scheme during an eploy e Term, T s Nonlieef Fan iy Rs. £,02,000°
Eﬂ'.':.;" sal You are coverad under group persomal aceldent 1 ur anve plicy of the eo myuny [or 2 sum of - R, £,00,0007
Lo Term Life ¥ou are oversd under Goowp Term L | s e awe pered by o 1 hue o0 panvy Jor a s of - Hu L0000 ™
5 S seme ?:t.t:rl:j:r“!'hﬁ I.::lm Barntd Ly revi i b 15 e dascl poh wil] lse oo erel nder Ulbe il e Stace As applicable® pun
Gratully i p.J:.lJ].'lTi.lﬂlil'l.':n:h.ﬂ.lﬂll ol employment alter T mTulvum ol Tive paars tom Tnwres vt phiry mient 25 per the A applicable”
narms af | i ity Act ar im e event of domise o pe rmang ablaabll ity of g m ploves
Aihe 0 Bgaaiie
e |l v ek g g Provided 46 13% of your Bnie pay [PAY subjoct tothe el The by e o agal st statutory bonus will Anapplicable®
Satutpry boms bee el ¢ gt ok inaadmun 1 e Py S oot T 8 cel g of m il mmm wages of § e Land
;T;L::T: iund :uu will bocovered wnder Envployees Froy [t Kl LEI'FY Sl b 'l Act. Az applic sble® pum
pproprise | meome g would Be deduct sl e P el ev ery ms i Ag applicable® pun
Prode sslomal Tax I an% as por { e applicalde rules in vour state. A.Iupplh:uhlz'pml
. : I ov i s e frcenvtive Kl iy and E.I.ru.lun_i Falele:
Protens Larget acbscsemse nd I.'ra.uuq-.n-mu = oGy = H Gl fdg G on | Fl Ba-cl 1 i =11
JI: LL:::?::T*:L‘M pa) ‘:I.IHI e ?_I;E— 1% k. | S
- ! : ) AN [EETT LTkl (L]
W Eiy b amani m{a. o | T [T} TR Lo Liay L50
TSNt p S b 38 bt b ehangeds perthe Liw 8 om N 15 e,

** Thetd o# Tohiary o e olfered bry Wit Em pleyer, which may chasg, il s bl il 0 vy W v Wl bena dafvy Dot

Vijay B 5 Fanchami Mogaveerthi
Deputy Manager - Human Resources Dt e
Hinduja Global Solutions Ltd

LE ] l-li-ﬂ-:lillp_il BFEA o i ol L i ol o ¥ 1 mup Wk o o chid b

R e e P ke B e e e S S T i emmiom e o




Sujan Kumar

Employee No. : 29444?‘i
Blood Group : +

o

Authorised Signatory
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COGENT E-SERVICES PRIVATE LIMITED
1st Floor Raj Towers, Balmatta Road,

(Opp. Roopa Hotel) Mangalore - 575002
Ph : 0824 - 4256666

www.cogenleservices.com




February 26, 2021
HR/BP/0221/62B805

Ms. Panchamil Mogaveerthl
D/0 Bhaskar belaku nllaya badaballa balkur,
Udupl-576211

Letter of Appointment

Dear Panchaml,

1.0

2.0

3.0

4.0

5.0

Appointment We are pleased to offer you an  Appointment i our company as
"Tralnee Process Consultant” The details of your entitlements and  your salary are as per Annexure-11.

Date of Appeintment: Your effective date of Appointment will be on or before February 26, 2021, Any
change in the date of joining will be communicated to you at the aforementioned contact details and such
change will be at our sole discretion and without any liability on HGS.

[nitlal Postng & Reportng: Your inttial posting In the normal course will be Bangalere and you will
report to the respective Business and for Functional Head.

Documentation: You are required to furnish the following at the time of joining duty-
41  Proof of apge;

4.2 Certdflcates supplementl ng your 35LC (1 oth Standard) and hlghest educat onal / professlonal
Queal L A catlon attal nments;

4.3  Appointment & Relleving letter of your previous employer, as appllcabl e

4.4  B(clght) passport sized photo graphs;

45  Form 16 or any othor authentlcated docurnent suppl ementl ng your earnl ngs and [ncome tax
deductlon / Pald |n the current Flnanclal yoar PAN Card Copy.

4.6 Photocopy of Passport, IF avallable.

4.7  Photocopy of your Aadhaar Card with num ber

4B IF No /UAN [Unlversal Account Number) of previous employmont

49  ESIC Numbcer of previous employment,

410 Any other documents as may be requlred by the Company.

Terms and Condltdons of Employment: All the terms and conditions of your employment are attached
here with as Annexure - 1. The said terms shall {and as maybe modified from time to time) be applicable to
you.

Please sign and return a copy of this letter within 3 days of receipt as a token of your acceptance.

Yours sincerely,

VijayB S
Deputy Manager » Human Resources
Hinduja Global Solutions Limited | have read the Appointment Letter and | fully understand and

accept the terms & conditions contained herein

Signature:

Mame:
Date:

Encl: Annexure-[E&II
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IDENTITY CARD

Name :ANUSHA H.N.
Des. VR.W

Place :Gramapanchayath Basroor
Moblie :8296125791




