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30-Naov-2021
Abhishek .
1031 Bada Mane KNundapura
\ TC. Nandanavana PO Kergal
Syub District. Kundapura - Distoiet- Udupy
hundapura - S7021Y
Dear Abhushek
Sub: Letter of Appointment

, . . - T S
We are pleased to appoint vou as Corporate Account \Manager - HDFC Bank Branch Banking (In Carcer Love
Executives) m our Udupi - Court Road othice Youare required fo start work with us |

Lytest by 01-Dec-2021.
This appointment 1s subject to

I Y ou will be enttlad to the followmy remuneration and benefits

The Total Fixed Cost offered 1s Rs. 3.50.000/-(Three L.akh Fifty Thousand) and the break up 15 as given ol

?omponcnls Per Month (in Rs.) Per Annum (in Rs.)
E Basic Salan } 7.000 2

I HRA 830 §O_ 2%

‘1 Statutory Bonus 1417 17

' Supplementans Allowance 7.042 K4 =08

( Retiral Benefits -
| Provident Fund 4 34

! Graturmn U K —_-_—
" Total Fixed Cost 26309 3.50.000

Note |1 Your Compensaton will be reviewed next with etlect tfrom Aprif 1 2023

2y = Graturn shall be payable accordance wiath The Payment of Gratitnny Act, 1972 as applicablc |
A ) s - & appicaiic |
employ ees completing minimum 5 vears of continuous services in the organization
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Y ou wal! be responsiple for

’ L o By v o e \ o thes TR R
a2l Achieving and exceeding productivib RYP & FYP rarpety as sctin
revised penodicaliy based on business requirements
b1 Acquining new customers through natuta arket o w?ﬂ n"h:‘
et Upeseli & Cross Seiff the exsting base ot vustomers altocared
41 Ensare imeh issuance of pobicies by reselving pending
" sod thrar the <t fesi s 1 Y.
Y ou shall be wiven a dun Bist upon oimag duttes However, 1 shouhd ot be presumed it i i

.y » s Bspesarbic s
v rat c s N the envteendies ol
shall also have to perform such duties as mav be directed from tme fo hine s g :

' H Ul el et Cund !
0 S atgr v Hevause of gy

2 Normal office hours are from 0900 hours to 1800 hours Monday through Satarda ' o 1N 1o Eepase
' i ) CeCeasaiy 1O frme G hne i

with overseas offices and comphance with vanous deadines it sl be necessa

work earhier and or to work later all as requined
4 You will be enuitled (o feave and holiday s as per company's nonmis

s

. - < 3 . . 1w e A0 Cenverdd Yy LI A
3 Dxpenses incurred on behalf of the compamy will be reimbursed provided the s aie o A

spectfic appros al
& Employment Clause
a) Duning Probation

Y our employ ment 15 subject 10 a probationan penod of six months, durmy which cither party can e the

, X 11 the v '
emplovment by winving fourteen davs prior wotten nonce or by paving to the other, salany i Lieu thereot
shortfall in notice peniod

h)  On Confirmation

Duning vour tenure with the company. you may be promoted at different levels  crades or desicaations tused
on your performance

Your emplovment mayv be termiated  1s termunable by euher party by giving to the other apphicable nonce
period. as per your current present lesels - grades or designations.” m advance or by pa mg o the other, salan
m lieu thereof for shortfall in notice perod

The Notce period for employees in Manager and below grade 1s 00 davs and St Manager and above crade s
S0 davs

For purpose of calculation. the shortfall of notice period salary shall mean Gross monthhy saban Py able as pes
vour prevarhng grade The option of payment 1n lieu of notice shall be only at the sole discretion of the
Company

7 Your employment may be terminated forthwith by the company without prior notice 1f, 1 the opimon ot the
company. vou, at any time

a  commit any serious or persistent breach of any of the provisions of this appomtment letter or Code of Conduct
b do or cause to be done any act, deed. matter or thing otherwise than i the nterest ol the compuam
¢ are guilty of any misconduct or neglect i the discharge of vour duties o1 exercise of y o powers hereander o
otherwise to or vested m you from time to time.
4 tail o or neglect in observing and complying fully wath all resolutions. regulaions. instructions and directions
from ume to tme made or given to you by the company,
They s o system Quneested Leller All yarsons of printauts are unconltolied Bafore placing rebance on o pPAntout pisase have the same valdsfoy b
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hecome by
¢ ban -
hexome a ktupt of make any arrangement of compaosttion with your creditors
come of unsound nind,
y { . + P
Q2 .luc comvicted of any enmmal offense
weome meapacitale |
e me meapacitated or prevented by iness. aceident or any other circumstance from discharging 1 full yout
uties
| qit
do not perform persistently in accordance with the performance targets set v the company duly specibied v
the yoal sheet
1 duning course of your employment vou would be required to travel through vartous s e
Dunng such travel you should follow all the safety norms for your personal safety which mcludes weanny
relevant safety gadgetshelmetgarments If orzamsation observes vou not followny safely pams as requited
vour services will be termimated
L Your services can be termmated if vou fail to get vaccinated for preventing Covid 19 virus within 30 davs ot
your joiming or fatled to observe safety norms as prescribed by the company [rom tme to IME

mpany . tc S1gn

$  Upon termination of your employment for the above said reasens. vou shall. upon request of the co
il

without claum for compensation from all offices held by vou m the company and anv of 1ts suhsidianes 3
associates and you shall forthwith quit, hand over and delwver to the company or to any persen nomnated by us fo
this purpose, use. occupation, control and vacant possession of any of the assets of other moveable and immat able
property of or belonging to the company which. pursuant to vour employment with the company. inat be m vour
use. occupation, control or possession. in the event of your failure to do so

a  vou hereby irrevocably nominate. constitute, appotnt and authorize the company t0 appoint any person Hd aut

name and on your behalf to execute any deeds. document and writings and to do all acts. Jeeds. matters and

things required to give effect thereto. and
b The company shall be entitled to retan any and all amounts due to you including salary, remunerativii.
compensation and provident fund balance and to adjust and deduct there from. any or all amounts Jdue o

recoy erable from or payable by you to the company

o Asa condition of employment you accept the following non-disclosure requirements

a Exceptas reasonably required 1n the performance of your authonzed duties. vou covenant that vou shall not at
any time during this employment or at any time after your employment has terminated. disclose or rev eal o
any person of otherwise make use of confidential information including any of the trade secrets, secret of

confidential operations, processes Of dealings or any information concermng the organizaton. bustness.
finances, transactions orf affairs of the company. or any other Tata AIA jownt venture companies ar mdin rdual
Tata Group companies. individual AIA Group companies. subsidianies or afTihates which may come to youl

knowledge during your employment hereunder.

b The copynghts m all notes, reports. data of every kind(including clectrome data), wmformation and or
memoranda of any naturc. any process including a design. 1dea. concept developed by you duning the course of
the employment and n particular the Confidential information which shall be acquired. rcccl\:-d or made by

vou during the course of employment shall be the property of the company. reman ested 1n the company and
shall be surrendered by you. as and when required. to the company at any tume dunng the course of the
employment or any time thereafter. =

¢ You further covenant to take all reasonable action to prey ent unauthorized use or disclosure of anv confidental
information

d  The foregomng does not apply to

1 Information that by means other than your deliberate or nadvertent disclosure becomes w ell known
or 1s readily ascertainable by the public,

Disclosures compelled by judicial or administrative proceedings following your dihent challenge t©
such disclosure and having afforded us the opportunity to participate tn the proceedings,

L")
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rekance on this document :

Al she k=

4



17

TATA AlA -

4 e matere sl o pEteeiE R

Y AY aates data nfowmation andin MEMOFIRGS ) N
‘ : fhe (raared A R OIS 4

rlorrmatsem which shall he pupered el 1 rade by Jursni
chal! b sarversdeved e yow ¥ the coamipany @ thig B Teo Nl AN o
Lompany ¥ @ BE darenis the et we ol g bomy oaperet o B B yrrvey ENETRATIET

erpdm e oo the 18

L - st - & = oL
€ onfadennal mlormatam mesw conien dormstymn wheh 5 ot purbpcte bowewn s23M13 " . W
4

¢ e ccwrmisares 305 adFiged el
propoeians prodeoty tox hen gy Tesears b des etopmer? arad trmde wmirety od Ihe R ' £ e
and othet eraviars with whisch business 1 conducred

1a) (kher than frn the purpose of the company s husneaes v shall pos Borymg, W verm of por emgion S
tow a perod of one vem from the date on which vour emplin ment 15 igwfuthy termped fthe Poio ar |
o permst gy of the Tollowing withont the prior wntien consent of the comparns
1y soliat n India the custome of am person wha v or has heer during the Redgoant Tome 3 ot e .
compam findludmg am subudeary halding comparm, nr aifiate of the Tata \IA pym cemiure forspan s
1ata Group compames indiirdual ATA group companses o7 30 of them for the purpose ©f HIETOy
[ 2t o A £ xyA

person goods and services umidar to o1 competing with those of the Bowness conducted 0y
duning the Relevamt Time

(4 solicit of enice away of endemvor 10 solictt of Rt e @Y drecrae or ernpiovee pf the COMpEns

(L) Cause 7 pPeTimil any porson directly or mdirecthy under sout control o S arvy of the aoty of Tuags et s
ahove

i1n) to be employed by an orgamization competng with those of the bumens conducrad by the company Junng
the Relevant Time

() 10 act as director, advisor of consultant of am other umla foles an g LEn competimg wah those o
the business conducted by the company duning the Relewans Tome

by Fach undertahing i paragraph 11(a) shall be ireated as mdependent of the ather andertabongs so that of one o
more 13 held 10 be tnvahid as an unreasonable restrant of trade of for am other reaon. the remaning undertahngs
shall be valid 10 the extent that they are not affected

tc) Whilst the undertakings in paragraph 1l{a) arc conudered by the partics o be reasorable i ail the
crrcumstances. i one of more in beld invalid as an unieasonahle restrant of rade of for any other reason bt winld
have heen held valid of pan of the wording had been deletad. the penad reduced or the range of activiies o #rea
dealt with reduced in scope, the undentakings shall apply with such modifications as man be necessan w make
them valud

Dunng vour employ ment with the Company you will not accept o perform any pan-time or other work fow
remuneration withoul obtaining por permussion from the Compam

You can be posted transferred 10 am location n India or abroad i the future, as may be required for the
campany's business

Y our employment can be transferred 1o amy other Tata AlA joum venture compamses or individual Tata Group
compames. mdiidual AIA Group compames, subsidianies o aflihates currently evsting or which may get
wcorporated in the future in India or abroad

You shall. at all nmes. indemmify and keep indemnified the company against all sums whether by wav of clarms
demands. damages. costs. charges or expenses pard or incurred by the company i or in connection with am.
action, clarm. proceeding or demand mstituted or made against the company caused or occasioned by your ma
fmlure, default or neglect. 1 the opmion of the companv. 1o observe and comply fully \mh.ihc lerms 4
conditions vour emplovment with the company heremn contained ' =
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the company and vou hetehy assign the owner o e 1 oyt sty of aich wb e o g ;
sotks 1o the compam Y an wall plumplh pros Je 1o the compans a (oarpletc whtten )
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1 Y ou shall not publish or cause 1o be published inany media putiweh o1 clectromie any adverhisemed
vaﬂ and autherity of the cowmpany and Hars

the company o 1S products withow the prinr wnttep appe
matter 1o b puhh\hcd ot caused 10 be puhl"h&] YUY ?9@3‘.‘. print or clectirome hall be approsed of
the compary  You shall not distribute o it “f‘x J,ﬂ!ﬂ.?ba%ﬂ B 8K company without the prier =
approval ot the company Amy such marter q.-lmdﬁﬁl‘xm&qbﬂu)lml to e publi hed wnoany pepe of
note concermne the compans <hall comply with the IR A finsurance
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)y statement of  yours of tt
loss oo damages resin there f

whatsoever o any such circular or
advertisements & Disclosure) Regulation.
sthonized action or publication o

consequence of any unat
¢ form or for such action caused by you all costs

printelectrome orman othe

<hall be bormne by vou

court of competen! jurisdiction the
~t

nt shall be invahd or unenforceable by any
hall be unattected

¢ than that portion determined 10 be 1inyahd or unenforceable
ment shall be enforced to the fullest extent permtted by faw

S0 1f am provision of this agreemc
remarnder of this aureement. othe
thereby and each vahd provision of this agree

od a medical examination conducted hy the Compans cermibied

ful completion of background venticaunon including but not
on and proof of Wdenuty which are

ent 15 subject o vou having clew
ferences and success
al quahficatons emplovment hist
above bemng unsatistactony to the compant. the Company rescerves
i the event of you having commenced

This appointm
doctot recaipt of satisfactory re
Limted to. proof of education and profession
of any of the
Joy ment of 1o terminate your emplovment.

LI

‘s

satisfactony to us In the event
neht 1o revohe your ofler of emp
v our employ ment with the company

nt 1s S8 years Accordimgly, it s a condiion of emplovment that you will

5~ The normal age of vour renremc
ears and that no further notice whatsoever to you will be necessan

automancally retire on attaining the age of 38y
m this regard
;n Mumbar and all monies pay able hereunder or pursuant hereto shall be pud in
At shall have exclusive urnisdiction in respect of any disputes or difference ansimy
ds to the construction. meaming or eflect of terms of this Agreement or maters

This agreement has been made
\umbar and the courts in Mumb
between the parties hereto as regar
ansing hereof

ta
-

24 This formal letter of employment offers supercedes in all respects. any other correspondence communications and
understanding of any nature between yoursell and the company and hence any such correspondence. etc shall not

have am effect whatsoever. on the terms and conditions of your employment

3<% |t these terms and condintons are acceptable, please acknowledge by sigming below and returming one copy to this

office

uncontrotied Before placing resance on a pnntout pigase Nave the sama vaedates oy
planng

b
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Y ours sincerely

R s —

for Tata AIA Life Insurance Company Limited

W~

el
Suresh Kasurde

Assistant Vice President — Human Resources

This s 8 systam penerated Letter Al
Autrionzec Offcer of Targ AIA Life
rediance on this document

ATTESTED

e L)

Dr. B. B. Hegde First Grade College
Kundpaura - 576201
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Agreed to and accepted

®

_ Adoina s ek
Date i{__‘)

o )
ol

O
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Abhishek



